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OFFICES 


The U.S. Department Labor operates through regional offices located major 


cities across the country. 


you want local angle news feature story provided 


tnrough this service--or have direct news inquiry--you may contact one the offices 


listed below. 


Region 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region 


Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul Neal 
Room E-308 


JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


Edward Weintraub 


Room 3570 
1515 Broadway 


New York, N.Y. 10036 


212-399-5477 


John Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 


215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 


404-526-5495 


John Mellott 
Room 737 


230 Dearborn St. 
Chicago, 60606 


312-353-6976 


Region 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region 


Arizona 
California 
Hawaii 
Nevada 


Region 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 
Room 220 
555 Griffin Sq. 


Griffin and Young Sts. 


Dallas, Texas 
214-749-2308 


Neal Johnson 
Room 2509 
Federal Office 
911 Walnut St. 


Kansas City, 


This listing includes the names, addresses and telephone numbers the 
Public Information Directors and the states their regions: 


Bldg. 


5202 


Bldg. 


64106 


Ernest Sanchez 


Room 14010 
Federal Bldg. 
1961 Stout St. 


Denver, Co. 80202 


303-837-4235 


Joe Kirkbride 


Room 10007 
Federal Bldg. 
450 Golden Gate 
San Francisco, 
415-556-3423 


Jack Strickland 
Room &001 
Federal Office 
909 First Ave. 
Seattle, Wash. 
206-442-7620 


Ave. 


Calif. 94102 
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Week June 28, 1976 


BLACK OFFICIAL HEAD APPRENTICESHIP 
INFORMATION CENTERS PROGRAM U.S. LABOR DEPARTMENT 


WASHINGTON John Brown Jr., former educator long involved working with 
disadvantaged youth, has been named national director the Apprenticeship Information 
Centers (AIC) program the Labor Department. 

director, will administer network AIC offices states and 
the District Columbia. will have headquarters Washington, D.C. 

The offices, located the local offices the state employment services, 
provide area residents information about availability apprenticeable occupations 
and requirements and refer eligible applicants apprenticeship openings. 

Brown emphasized that the program "is geared aggressively seek out members 
minority groups and women enter apprenticeships." 

Prior his new appointment, Brown had served deputy director the AIC 
program since 1968. succeeds Robert Borden, who retired recently. 

native Raleigh, C., Brown came the Labor Department about years 
ago consultant training program, TIDE, designed help disadvantaged 


youth become employable short period time. operated cities. 


was previously director, Office Tutoring Services, with the Health and 


Welfare Council the National Capital Area, Washington, D.C., coordinating more 
than 100 tutorial centers Maryland, Virginia and the District Columbia. 

graduate St. Augustine's College, Raleigh, C., began his career 
educator with Washington High School, Raleigh. has served coordinator 
diversified occupations for the Raleigh Public Schools, commandant boys 
Vorhees Junior College, Denmark, C., and dean men Kittrell (N. C.) 


Junicr College and Shaw University, Raleigh. 
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BLACK NEWS DIGEST 6/28/76 


Brown also holds M.A. degree guidance and personnel from Columbia 


University and done further study Yale and New York 


Brown was awarded LL.D. degree from the London Institute Applied Research, 


London, England, 1973. 
married the former Geraldine Powell Norfolk, Va. They reside 


Washington, D.C. 
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June 28, 1976 


PROGRAMS FOR PERSONS WITH LIMITED ENGLISH 


WASHINGTON Programs designed strengthen the job skills persons with 


limited English will receive total $2.5 million more from the Labor 


Department. This brings million the amount allocated the past three 
months for programs. 
The Gullahs South Carolina, who have for generations preserved their 


African dialect, are among persons benefitting from the department's language 


training program. 


Assistant Secretary Labor William Kolberg said Employment and Training 
Administration (ETA) regional offices will select local sponsors operate about 
additional programs across the country. 
New sponsors will selected from Comprehensive Employment and Training Act 
(CETA) prime sponsors who have indicated interest conducting such programs 
ETA regional administrators. 
"The decision put another $2.5 million into this program," said Assistant 
Secretary Kolberg, "stemmed form the generally high quality the proposals submitted 
and the obvious need for additional services." 


The initial distribution $2.5 million April and May the regional 


offices created programs states for jobless persons whose primary only 
language not English. 
These programs include the Spanish-speaking several New England cities, 
recent Russian immigrants Philadelphia, and the Gullahs South Carolina, 
whose African dialect has been preserved for generations isolated coastal 
communities. 
Programs also are serving workers from Vietnam, Cambodia, Laos and other 
Asian countries. 


(More) 
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BLACK NEWS DIGEST 6/28/76 


English Second Language (ESL) the mainstay local projects, but these 
projects also offer basic education, preparation for high school equivalency 


examinations, on-the-job training, and bilingual vocational education (skills taught 


the learner's native language). One project preparing vocational education 
materials train drug abusers whose primary language not English. 


The programs are authorized Title III the Comprehensive Employment 


and Training Act (CETA) and are conducted selected CETA prime sponsors. Title III 
provides for services special groups such those served this procram, Indians, 
ex-offenders, youths, and others. 
Following list areas, funds allocated from the first $2.5 million 


and primary language the groups served: 


LANGUAGE 
PRIME SPONSOR ALLOCATION 


New Haven, Conn. 29,000 Spanish 
Cambridge, Mass. 57,000 Spanish 
Elizabeth City, 75,000 Spanish 
Jersey City, Jd. 78,150 Spanish 
Passaic Co., 54,740 Spanish 


New York (Bal. State) 25,590 Spanish 
New York City 42,514 Spanish 
Philadelphia, Pa. 95,000 Russian 
South Carolina 162,000 Gullah 


Cleveland, Ohio 103,500 Spanish 


Tri-County Consortium 


103,500 
(Lansing), Mich. 


Spanish 


Hidalgo-Willacy Co., Tex. 100,000 Spanish 
Webb Co., Tex. 87,440 Spanish 
Paso, Tex. Spanish 
Cameron Co. Tex. Spanish 


Coastal Bend Consortium 

(Corpus Christi) Tex. 87,440 Spanish 
Capitol Area Consortium Spanish 
(Austin) Tex. 


a 
4 
. 
‘ 


a 

= 

q 

4 
> 

4 

fs 

= 

| 
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LANGUAGE 
PRIME SPONSOR ALLOCATION (CONT'D.) 


Kansas City Consortium, Mo. 40,000 Various Asian, 
and Spanish 

Springfield, Mo. 25,538 Various Asian 

Wyoming (Bal. State) 122,000 Various Asian 


Hawaii 182,650 Various Asian 

Ventura, Calif. 119,980 Spanish 

San Francisco, Calif. 158,120 Various Asian and 
Spanish 

Orange Co., Calif. 150,000 Various Asian 
and Spanish 

Tucson-Pina, Ariz. 182,650 Spanish 


Sonoma, Calif. 52,000 Various Asian 
and Spanish 
Mid-Willamette, Valley, Ore. 90,800 Various Asian 
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Week June 28, 1976 


INDUSTRY SEE CARPENTER 
APPRENTICESHIPS CAN SHORTENED 


WASHINGTON Shortening the four years required for carpentry apprenticeships 
the United States will explored the building and construction industry 
under U.S. Labor Department grant. 

labor-management group, the National Joint Carpentry Apprenticeship and 
Training Committee, will conduct year-long study with $128,000 grant from the 
department's Employment and Training Administration. 

Three organizations that make the committee are cooperating the study, 
conducted the San Francisco, Cleveland, and Washington, D.C. areas. 

The joint committee, made representatives from the United Brotherhood 
Carpenters and Joiners America, AFL-CIO, the Associated General Contractors 
America, and the National Association Home Builders, will: 

Identify work processes accomplished carpenters the construction 
industry. 

Identify the skills and knowledge needed accomplish these work processes. 


Develop level competence expected achieved through training. 


Evaluate the criteria for performance set each the carpenters 


local apprenticeship programs. 

Basic premise the study "to expedite the training progress carpenter 
apprenticeships see total skills can imparted less than four-year 
period." 

Under the contract, the joint committee will determine apprentice can 
learn the trade his own pace. The committee will also see set 
performance standards can established that will able measure the skill 
attainment the apprentice. 


(More) 
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BLACK NEWS DIGEST 6/28/76 
APPRENTICESHIPS 


Co-chairmen the joint committee are William Konyha, first general vice 
president the Carpenter's Union, and Lee Rice, representing the Associated 
General Contractors. 


Development the study will under the direction James Tinkcom, 


technical director, Apprenticeship and Training Department, Carpenter's Union. 


Project headquarters Constitution Ave., NW, Washington, D.C. 20001; 


telephone (202) 546-6206. 
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Week June 28, 1976 

OSHA RELEASES ECONOMIC IMPACT STUDY 
NOISE RULE; SETS AUG. HEARING 

WASHINGTON The U.S. Department Labor's Occupational Safety and Health 
Administration (OSHA) has announced the availability economic impact analysis 
dealing with its proposed job health standard noise exposure. 

The report was prepared Bolt, Beranek and Newman, Inc., Cambridge, Mass., 
under contract with the Department Labor. assesses the economic effects 
the rule job noise exposure proposed OSHA Oct. 24, 1974. 

OSHA also seeking public comment July concerning the economic impact 
and feasibility implementing the job noise exposure proposal. 

Copies the analysis are available for inspection and copying the OSHA 
Technical Data Center, Room N3620, U.S. Deaprtment Labor, 3rd St. and Constitution 


Ave., N.W., Washington, D.C. 20210 (telephone 202-523-8076). 


Comments the report should submitted the Docket Officer, Docket No. 


OSH-11-A the OSHA Technical Data Center. 

OSHA also announcing has set Aug. the beginning date public 
hearing receive oral testimony concerning the economic impact the proposed 
standard. 

Since the record noise already very extensive, OSHA requests data and 
material submitted prior and the hearing limited new information. The 
agency specifically requests interested parties not repeat previous testimony. 

Recognizing the fact that expert opinion divided sections the 
economic impact analysis, especially those dealing with benefits, OSHA particularly 


interested comments the following issues: 
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--Is the concept "percentage risk" appropriate basis for estimating 
hearing due noise? How the estimate percentage risk affected the age 
the population, and the degree screening for the effects non-occupational 
noise exposure? 

--Alternative definitions for "material impairment," and the implications 
the definition chosen insofar estimates costs and benefits are concerned. 

--The use workers compensation figures measure benefits expected 
from noise regulation. 

--The effects worker mobility over 40-year work life the number 


workers who will suffer hearing impairment during their working lifetime. 


--Different industry impacts and possible timetables for compliance with 


new noise regulation. 

--Cost factors related engineering controls and various time frames for 
implementation affected industries, particularly those the analysis. 

--Appropriate treatment for non-auditory effects noise estimating 
benefits the proposed standard. 

Requests make oral presentations the hearing should sent July 
the OSHA Committee Management Office, Docket No. OSH-11-A, Room N3633, U.S. 
Department Labor, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210. 

The hearing will begin 9:30 a.m. Aug. 24, the Departmental Auditorium, 
Constitution Ave., between 12th and 14th Streets, N.W., Washington, D.C. 

Requests appear must contain the names and addresses persons appear; 
the capacity which they will appear; time needed; specific issues the economic 
impact statement addressed; detailed statements the positions taken, 
and evidence that will presented the hearing. 

Copies all submissions will available for inspection and copying 


the OSHA Technical Data Center, the address given above. 
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LABOR DEPARTMENT SETS WORK' STANDARDS 
UNEMPLOYMENT BENEFITS ELIGIBILITY 


WASHINGTON The U.S. Department Labor issuing letter all state 
employment security agencies emphasizing the application work" standards 
used determining eligibility unemployed workers for Federal Supplemental 
Benefits (FSB). 

Persons receiving FSB (emergency unemployment compensation), who refuse 
accept suitable job offers, lose their eligibility for further unemployment 
compensation payments. 

"Now that the ecomony improving and job opportunities are opening up," 
Assistant Secretary Labor William Kolberg said, efforts should 
aimed restoring long-term unemployed workers the employed labor force. 

"These efforts can assisted renewed emphasis the application 
suitable work criteria contained the state unemployment insurance laws," added. 


The Department Labor, Kolberg said, taking steps help assure that 


state employment security agencies assess each FSB claimant's length unemployment 


and the circumstances surrounding his her reasons for unemployment determining 


their eligibility for continued payments. 
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Week June 28, 1976 


LABOR UNION OFFICIAL URGES GREATER DEVELOPMENT 
WOMEN'S ROLE DEVELOPING COUNTRIES 


WASHINGTON labor union official urged senior manpower officials from 
developing countries "to take the role women into consideration when planning 
economic and social development programs their countries." 

Addressing gathered for the 6-week seminar the U.S. Labor 
Department's International Manpower Institute, Joan Goodin, assistant director, 
International Affairs Department, Brotherhood Railway, Airline and Steamship 
Clerks, AFL-CIO, also recommended that attitudes changed eliminate sex-stereotyping 
jobs. 

Goodin, panel member the day-long workshop, "Integration Women the 
Labor Force," also cited the need develop labor force data and said that women 


need become more involved the labor movement. 


Stressing the importance taking the role women into consideration the 


initial stages planning, she pointed out that most countries women comprise 
percent the population. 

She said there was need change attitudes which stereotype jobs "for 
men" "for women" only, especially view advanced technology which has 
changed job requirements. 

has sex," Goodin said, but she pointed out that and 
whatever occupation, women are generally found the lowest end the pay scale." 

Why, she asked, shouldn't woman also able hold job operating crane 
loading ships when the only physical exertion pushing button, thanks today's 
technological advances? 

Goodin noted that the labor movement dominated men and urged women 
more active it. She called for union leadership more responsive 
women's demands and concerns. 


(More) 
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GOODIN 


Pointing economic gains which can achieved the labor movement, she 
noted that according Labor Deaprtment study, women unions earn, the average, 
percent more pay than those not unions. 

Goodin also cited the need for developing countries develop labor force data 
including the number workers, earnings, sex and age workers, occupations. 

addition emphasis the role women, the lectures and work- 
shops will cover Employment Planning and Promotion, Assessing Labor Force Requirements, 
Human Resources Development and Training, and Management and Utilization the 
Work Force. 

Participants will also visit employment and training projects funded under 
the Comprehensive Employment and Training Act. This will give them opportunity 
for in-depth discussions with prime sponsors and state and local officials involved 
these programs. 


This the 25th series seminars, sponsored the Agency for Inter- 


national Development. More than 600 persons have attended the seminars since 1961 


when the seminars were initiated help developing countries improve their capability 
reduce poverty, strengthen their economy and develop human resources urban 
and rural areas. 

The four women--attending this seminar ere 


from Latin America, Africa, the Middle East, Asia, Europe and the Caribbean. 
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Week June 28, 1976 


LOS ANGELES POLICE STRESS JOB SAFETY 

WASHINGTON The Los Angeles Police Department learning how cut injury 
and death police officers, while they work protect citizens, according 
article the June issue Job Safety and Health. 

police safety program, laid down under the direction Occupational Safety 
and Health Administration California one states approved OSHA 
run their own job safety and health programs improving working conditions 
through use computer information. 

Detailed descriptions each employee accident, fed into the computer, make 
analytic data available, and with them, directions which efforts must made 
make work practices safer, according the monthly magazine published the 
Occupational Safety and Health Administration (OSHA) the U.S. Labor Department. 

Another innovation computer programmed course instruction for police 
recruits, financed part grants from the U.S. Law and Assistance 
Administration (LEAA) prime element the campaign. 


The course uses video and audio tapes, programmed workbooks, lectures and 


situation simulations enabling recruits learn their own pace. Once trainees 


feel they have mastered particular study unit, module, they take unit 
examination the academy's testing center, and learn immediately how well they 
have done. 

Police officials credit the program with cutting the washout rate from the 
academy from percent. addition, tests indicate rookies, after two 
months the field, retain percent what they've learned the academy. 

Single copies reprints the article are available free request, from the 
Office Publications, Room N3644, OSHA, U.S. Department Labor, Washington, D.C. 
20210. Annual subscriptions the magazine are available from the Superintendent 


Documents, Government Printing Office, Washington, D.C. 20402, $13.60 per year. 
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Week June 28, 1976 


LABOR DEPARTMENT ISSUES REPORT 
IRON BLUE PIGMENTS INDUSTRY 


WASHINGTON new U.S. Labor Department study indicates that many 
workers the iron blue pigments industry West Virginia, New York and Kentucky 
may eligible for trade adjustment assistance over the next year. 
The major findings the Labor Department's report are summarized follows: 


Since April 1975, the effective starting date the adjustment 


assistance program, the department has received petitions for certification 
eligibility apply for worker adjustment assistance from workers the iron 
blue pigments industry. 
Over the next year, many former workers the industry may 
apply for certification eligibility apply for worker adjustment assistance 
and may certified the Labor Department. 
The unemployed workers are located West Virginia, New York and 

Kentucky. 

The Comprehensive Employment and Training Act (CETA) programs the 
affected areas would have some difficulty meeting the needs the laid-off 


workers. The actual enrollments these programs are excess planned 


expected levels, indicating that few any vacancies currently exist. The Labor 


Department's Employment and Training Administration through the State Employment 
Services authorized purchase additional training when CETA funds are not 
available. 
Copies the report may purchased for $2.45 contacting the Office 
Trade Adjustment Assistance, U.S. Department Labor, 3rd St. and Constitution 


N.W., Washington, D.C., 20210 (telephone 202-523-7665). 
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Week June 28, 1976 


OSHA GIVES ADVANCE NOTICE PROPOSED 
RULEMAKING ABRASIVE BLASTING 


WASHINGTON Revised new standards covering job safety and health hazards 
abrasive blasting work general industry, ship repair and shipbuilding are being 
considered the U.S. Labor Department's Occupational Safety and Health Administration 
(OSHA). 

Abrasive blasting occurs industries such stone and monument cutting, 
structural steel maintenance, potteries, foundries, shipbuilding and repair, construc- 
tion and others. Rules covering construction will considered separately OSHA. 

OSHA asking public comment the issue 30. Comments are specifically 


requested concerning: 


--What workplace controls are appropriate for abrasive blasting operations; 


--What types respirators are suitable protect exposed employees, and the 
reliability, testing and those respirators; 

--What other protective equipment needed for these operations; 

--What types engineering controls are feasible; 

--Whether sand other materials should banned their use limited; 

--What materials other than sand are used, when they can substituted for 

and what are their health hazards; 

--What type, and how often should medical exams given exposed employees; 

--Whether standards should differ among industries; 

--Any other information that would useful preparing more effective 
abrasive blasting standard. 

Comments should submitted the Docket Officer, Docket No. H-102, OSHA, 


U.S. Department Labor, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210. 
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Week June 28, 1976 


STATE AND AREA UNEMPLOYMENT APRIL 1976 


WASHINGTON Unemployment continued decline April the states and large 
metropolitan areas, according data reported the U.S. Department Labor's 
Bureau Labor Statistics. 

Both the level unemployment and the unemployment rate decreased all 
the states for which data were available. Most metropolitan areas also experienced 
declines 

states and areas, the unemployment rate was estimated less than 
percent April, while states and metropolitan areas had rate percent 
higher. (Alaska, Florida, Michigan and Rhede Island were the four high 

Because data limitations, consistent time series for each state and 
metropolitan area not available; therefore, the data are not seasonally adjusted. 


the absence seasonally adjusted data, not possible determine whether 


the improvement the employment situation any state area due temporary 


seasonal factors underlying trends. 

These estimates are the product federal-state cooperative program 
which state employment security agencies prepare labor force and unemployment estimates 
under concepts, definitions, and technical procedures established the BLS. 

The national unemployment statistics published monthly the BLS are derived 
from the Current Population Survey (CPS), survey households. However, the 
size the current CPS sample not sufficient generate monthly state and area 
estimates. Therefore, statistics derived from state unemployment insurance operations, 
well adjsutment factors from the CPS and other sources, are used calculate 


state and area estimates. 


2 a 
‘ 
at 
eet 
a 
: 
4 
(More) 


7 
7 
= 
72 
ig 
7 
: 
: 
ae: 
: 
3 
i 
+ 


_BLACK NEWS DIGEST 
UNEMPLOYMENT 


Because the smaller size the areas involved, well the limitations 


the data inputs used, the state and area estimates are not the same statistical 


quality the national estimates. 


Lebor force and unemployment State and selected areas 


(Numbers in thousands) 


State and area 


ALABAMA 
Birmingham 
Huntsville 
Mobuie 
Montgomery 
Tuscaloosa 


ALASKA 


ARIZONA 
Phoenix 


eee 


D w 


Tucsor 


ARKANSAS 
Fayetteville. Springdale 
Fort Smith! 
Little Rock- North Little Rock 
Pine Bluff 


NIN WDD 
eeeee 


CALIFORNIA 
Anaheim--Santa Ana-—Garden Grove ... . 
Bakersfield 
Fresno 
Oxnard Simi.Valley—Ventura ...... 174.4 
Riverside—San Bernardino—Ontario ... . . 491.6 
San Francisco—Oakland 1246829 
San Jose .. 5A6.1 
Santa Barbara—Santa Maria~Lompoc .... 117-7 
Vallejo—Fairfield—Napa ..... «. J 01.6 


BBO 


4 
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Denver-Boulder........... 


2 

> 


CONNECTICUT ..... : 1046164 
Harttord 
New Britain 

New Haven. West Haven 
Stamford 
Waterbury 


DELAWARE 
Wilmington! 


DISTRICT OF COLUMBIA 
Washington SMSA' 


See footnotes at end of table 
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Labor force and unemployment State and selected 


mers on 


Labor force Percent of 


State and area Number 


aPR, P eR, 
1974 1974 


Jacksonville 2846," | 19.7 
Orlando ‘ | 263.5 | 29,9 
Pensacola . 101.3 602 
West Paim Beach Raton 18763 2366 


OW 


Atlanta . | 790.3 65.2 
Augusta | 115-5 4.5 
Columbus ' 5.8 
Macon 97.1 7.3 


HAWAII 
Honolulu 


IDAHO 
City 


ILLINOIS 4969.6 
Bloomington —-Norma! 
Champaign Urbana Rantoul 
Chicago 32137.5 
Davenport — Rock Island~ Moline! Nea, 
Decatur Nee 
Peona NeAe 
Rockford 
Springfield 


Evansville 121.6 121.7 
Gary -Hammond — East Chicago 269.4 P7064 
Ind:anapolis 525.2 52126 
Muncie 53.4 54.2 
Terre Haute : 76,5 76,1 


1-289,7 | 1031206 
Cedar Rapids 76.6 | 77.1 
Des Moines 159.3 | 158.8 
Dubuque 10430.1 1043565 
Sioux City ' 54.3 54.5 


Topeka a3.) a2.9 
Wichita 164,9 184.1 


KENTUCKY 
Lexington—Fayette . 141.3 141-5 
Loursvilte ' 378.4 ' 


Wee 


eee 
eee 


LOUISIANA 
Baton Rouge 174.6 174.4 
Lake Charles 56.6 
Monroe 48.7 
New Orleans 43.1 43161 
Shreveport 1 1 38.7 


VU PWD 


MAINE ' 425.3 424.4 
Lewiston Auburn 33.3 
Portland 7601 75.8 


MARYLAND 
Baltimore 


Unen 
| 19,1 4,4 4.7 
| 26,7 | | 
21.9 11.7 
| 7.5 6.5 
6.7 6.9 
4.9 4,7 
3510427 2527.9 71563 8.1 4.9 
19.6) 1766 | Tel | 
31.7 25.7 | 6.9 | 
8.9 | 6.6 | 6.1 . 
79.5 
3.8 | ol 
10.2 | 8.8 of 
33.0 30.0 
9.2 H 9.2 5. 
4.n 5.n 7.9 6.46 
(More) 
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Labor force and unemployment State and selected areas—Continued 


(Numbers in thousands) 


MASSACHUSETTS 
Boston 
Brockton 
Raves 


Lawrener 


NR AN 


MICHIGAN 


Grand Rapids 

Jackson 

Kalamazoo—Portage 

Lansing— East Lansing 
Muskegon Norton Shores -Muskegon Heights 
Saginaw 


MINNESOTA 
Duluth — Superior 
Minneapolis —St Paul 


MISSISSIPPI 
Jackson 


MISSOURI 
Kansas City' 
St. Joseph 
St. Lours' 
Springfield 


MONTANA 


Billings 
Great Falls 


NEBRASKA 
Lincoln 
Omaha’ 


NEVADA . 
Las Vegas 
Reno 


NEW HAMPSHIRE 
Manchester 


NEW JERSEY 3.20106 
Atlantic City 
Jersey City 253,89 
Long Branch — Asbury Park 197.3 
Newark . AR6.9 
New Brunswick —Perth Amboy —Sayreville . 
Paterson —Clifton—Passaic . 
Trenton 159.8 
Vineland —Millville— Bridgeton 


y~vooovve 
ee ee ee 
BAD 


NEW MEXICO 441.73 
Albuquerque 145466 


See footnotes at end o! table 


State ong ores leber force 
129.6 128.6 15.9 13.8 
Lowell 194.1 102.5 11.1 8.9 10.7 
247.8 259.7 | 20.4 | 9.9 7,2 
A 969.2 974.9 45.6 41.3 5.4 
es 695.0 70.9 45.4 6.5 4.5 
49.3 40.4 3.5 2-8 4.45 
9.7 
(More) 
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Labor force and unemployment State and selected areas—Continued 


(Numbers in thousands) 


Albany — Schenectady — Troy 


3-535.2 3053761 

Syracuse... ‘ PTAA | 
Unica Rome 126.9 125.1 


Poe 


= 


NORTH CAROLINA 2+445,3 
Asheville 75.1 75.2? 
Chartotte - Gastoma 390,23 | 299.2% 
Greensboro Winston Salem—H.gh Point 375.2 375.5 
Raleigh Durham 23a.) 2? 


Fargo-Moorhead! 63.3 


OHIO 
Akron 285.3 294," 
Canton 175.9 176.9 
Cincinnats' 594.90 597.4 
Cleveland 877.6 878.4 
Columbus 495.5 
Dayton . 352.5 354.0 
Toledo ' 334.7 335.2. 
Youngstown —Warren . 232.3 23207 


eevee 
Ne Owe 


~ 


OKLAHOMA 
Oklahoma City 356.3 357.9 
Tulsa 269.9 270.9 


OREGON 1945.5 1046.4 
Eugene —Springtietd 199.9 109.9 
Portland! 511.4 510.1 


eoeee 


........... 294.4 293.5 
Altoona .... 54.4 54.9 

193,3 105.9 

Northeast Pennsylvania... . 270.7 269.7 
York fas 151.8 151.9 


eer, eevee eer eee 
eee eee 


RHODE ISLAND : 409.2 
Providence -Warwick—Pawtucket' . 414.7 412.9 


SOUTH CAROLINA 10172.6 19175.2 
Charleston North Charleston 126.5 1266 
Columbia 146.2 145.5 
Greenville —Spartanburg 232.1 239.6 


SOUTH DAKOTA 299.2 36,3 
Sioux Falls | 50.5 


eeee 


TENNESSEE 1679.2. 1¢892.9 
Chattanooga ' | 178.3 j 174.3 
Knoaville 189,464 | 184.5 
Memphis ' | 350.8 348.8 
Nashville- Davidson 339.6 333.9 


4 
Unemptoyment 
Percent of 
24 State and area labor force 
Elmira 40,8 49.5 3.7 | 3.3 
| | 
Gah 4.1 
| 4.7 4.9 
| 
| | 32? s,2 
| 
26.9 
17.3 15.8 | 
47.9 
22.7 
27.8 23.8 
27.5 27.3 7.4 
| 
ores 12.9 12.3 1 11.2 
13.7 
7.9 7.5 
30.6 
177.3 
9.6 
5.7 4.8 
| 
4Aa.3 43.2 | | 19.4 
ret i | 9.3 | 7.3 5.7 
| | | 
| 
21-9 19.2 6.5 | 
> | 
(More) 
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Labor force and unemployment and selected 


(Numbers in thousands) 


TEXAS 


Beaumont —Port Arthur Orange g Nowe 
Dallas-Fort Worth Mele 
E! Paso Nebe | Nebe 
Galveston- Texas City | Nea, | Nehe 
Houston | Nee Nee | Nate 
San Antonio NeAe | | | 
Waco | Nehe | Nebe | Node | Mele 
Wichita Falls | | Nehe | Note 

Sait Lake City - Ogden 338.7 | 347.3 22.1. 21.5 | 6.5 6.? 

! 
Norfolk—Virginia Beach—Portsmouth' ........ 295.4 294.9 16.7 6." 5.7 
Seattie—Everett 665.4 669.2 67.7 59.8 9.4 a.9 
126.5 125-3 11-4 10.2 9.1 a.2 
ee 105.9 106.9 5.4 4.5 5.1 4.2 
Huntington—Ashland' 196.4 104.7 s.7 
164.9 4.1 
Racine 83.2 6.) 


' Includes interstate portion of Ares lecited in adjscent State(s). ; SOURCE: Cooperating State Employment Security Agencies. 
p=preliminary. 
N.A.=not available. 
NOTE: All data are provisional. They er: subject to revision as new benchmark information 
becomes available. Oaw refer to place of res dence. ~ 
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Unemployment 
5 Percent of 
State and labor force 
APR, P APR, aPR, P 
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Week June 28, 1976 


BUREAU LABOR STATISTICS INTRODUCES 
NEW EMPLOYMENT COST INDEX 


WASHINGTON new measure national pay trends shows that wage and salary 
rates rose 1.9 percent between December 1975 and March 1976, about the same increase 
the prior months. 

The new measure, the first component the Employment Cost Index (ECI), was 
introduced the U.S. Department Labor's Bureau Labor Statistics. The 
Employment Cost Index, when fully developed, will comprehensive measure 
changes both wages and the cost benefits. Collection benefit data 
scheduled begin later this year. 

Over the 6-month period, September 1975 March 1976, wage and salary rate 
percentage increases the private nonfarm sector were generally larger for blue- 
collar than for white-collar workers. Among industry divisions for which statistics 
are published, pay increases ranged from 3.3 percent services 4.6 percent 
transportation and public utilities. 

Workers the western states received the largest increase from September 
March--5.5 percent; workers the northeast, the least--2.4 percent. During 
the same period, pay rates for workers occupations covered collective 
bargaining agreements went 4.1 percent compared with 3.7 percent for other 
workers. The rate increase pay was about the same for workers and outside 
metropolitan areas the months ended March 1976. 

The overall change the Employment Cost Index showed little difference 
the fourth quarter 1975 and first quarter 1976 periods, accelerated pay increases 


for some index components were offset declines the rate increase for others. 


(More) 
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Among occupational groups, the rates increase pay for operatives, except 
transport, rose from 2.2. 2.8 percent, while the rate increase for service 
workers fell from 3.3 1.9 percent from the fourth quarter the first quarter. 
Wages and salaries trade rose faster pace the first quarter compared 
with the prior 3-month period; there was slowing the rate increase for pay 
rates the other industries for which Employment Cost Index statistics are 
published. Accelerated increases pay rates for workers the west and south 
first quarter 1976 were largely counterbalanced declines the rate increase 
for workers the north central and northeastern states. 

the first quarter 1976 occupational pay rates for workers covered 
collective bargaining agreements advanced less rapidly than for workers not covered 
such agreements, 1.6 and 2.0 percent, respectively, reversing the pattern the 
prior months. 

Pay rates for workers metropolitan areas increased the same rate, 1.9 


percent, the fourth quarter 1975 and first quarter 1976 periods; the rate 


increase for workers nonmetropolitan areas went from 1.6 2.2 percent. 
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Wage and salary rate changes Employment Cost Index, 
September 1975 March 1976 


Percent change for 
Series months ended months ended in- 
December March March 
1975 1976 
All private nonfarm workers ... 1.8 1.9 3.8 
Workers, occupational ‘group 
Professional, technical, and 
kindred workers 
Managers and administrators, 
Clerical and kindred 
Craft and kindred-workers... 
Operatives, except trans- 
Transport equipment 
Laborers, except farm ...... 
Service workers, except 
private household......... 


Workers, industry division 


Manufacturing 
Transportation and public 
Wholesale and retail trade.. 


Workers, region 
Northeast 


North Central 


Workers, bargaining status 


Occupations covered 
collective bargaining 

Occupations not covered 
collective bargaining 


Workers, area 


Metropolitan 
Nonmetropolitan areas 


NOTE: Statistics are not annualized or seasonally adjusted. 


2.6 1.9 4.6 
1.8 2.2 4.1 
2.1 3.3 $.5 
1.6 2.0 
1.9 1.9 3.8 
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Dear Consumer 


Buying Home— 
Step Step 


Virginia Knauer 
Special Assistant the President 
and Director 
Office Consumer Affairs 


Department Health, Education and Welfare 


Buying home—whether your first your 


planning and evaluation your fam- 
ily’s needs. Whatever your reasons for buying 
house, townhouse, cooperative condominium, you 
will want find the best one that fits your lifestyle 


and your budget. 


Because buying home can bewildering ex- 
perience for almost anyone, contacted the National 
Association Home Builders (NAHB) which pro- 
vided this step-by-step method help you with 


your house hunting: 

Analyze 
Taking into account your 
age, family prospects and 
way life, figure out your 
basic demands for home 
that you can answer such 
questions as: 

the city, suburbs, the 
country? 


How long are you 
willing spend getting 
and from work each day? 

How many years 
you intend live the 
home? 
How many bedrooms, 
baths and 
will you need? 

What special 
such sewing room 
workshop—should met? 

Figure out what you 
pay. This step calls for 
arithmetic. First, de- 
termine how much cash you 
get together for down 
payment. Then, compute how 
much your monthly in- 
come you can 
monthly mortgage payment. 
Add the arhount the mort- 
that you can afford 
the down payment and you 
determined the price 
the house that you can af- 
ford buy. 

Begin the hunt. 
you are not sure what part 
the community you want 
live in, read newspaper 
ads for ideas and query real 
estate agents. you “shop,” 


will 
neighborhoods much 
homes and will consider- 
ing how convenient the area 
shopping and schools, 
transportation 
handy and how the neigh- 
borhood zoned from com- 
mercial areas. 

Once you have found 
the home you want, you have 
find money pay for it— 
the mortgage. Your builder, 
real estate agent loan offi- 
cer can advise you about the 
several types mortgage 
luans available and how you 
apply for them. 

Before you hand over 
any money, know what you 
are signing. Whether you 
owned home, you will prob- 
ably sign contract 
prior the final paper work 
for the actual purchase. 
with any legal agreement, 
make sure 
everything the contract. 

Find out what the 
will 
These can vary, but gener- 
ally the costs include fees 
for title searches and title 
insurance, credit rating re- 
ports and property surveys. 

For more information 
home buying, Housing and 
Urban Development Dept. 
(HUD) has published 
Home Buying (180 which 
you can get free from Con- 
sumer Information, Pueblo, 


CO. 
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Week June 28, 1976 


FILLERS FROM THE U.S. DEPARTMENT LABOR 


The U.S. Department Labor's Bureau Labor Statistics predicts 6,100 annual 
job openings through 1985 for waste water treatment plant operators due increased 


construction new plants process growing amounts domestic and industrial 


waste water. 
Applicants for the occupation motion picture projectionist are likely 
face keen competition, according the 1976-77 edition "Occupational Outlook 
Handbook published the U.S. Department Labor; the Department's 
Bureau Labor Statistics estimates there will 1,000 annual job openings through 
1985 due labor saving innovations and theater design. 


There will estimated 3,000 average annual job openings for photographic 


laboratory technicians through 1985, according the U.S. Department 


"Occupational Outlook Handbook Brief, 1976-77 edition." 


Due the rising demand for eyeglasses, employment for ophthalmic laboratory 
technicians expected increase faster than average for all occupations through 
1985, reports the 1976-77 edition the U.S. Labor Department's "Occupational 
Outlook Handbook Brief." 


Employment for furniture upholsterers expected grow slower rate 


than average for all occupations due trends toward buying new furniture and 
because furniture being constructed with less upholstery, reports the U.S. 


Department Labor's 1976-77 edition "Occupational Outlook Handbook Brief." 
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